DEPARTMENT OF TECHNICAL AND ADULT EDUCATION

STATE BOARD MINUTES
1800 Century Place, NE, Suite 400
Atlanta, GA

June 1, 2006 

1:00 P.M.

MEMBERS PRESENT                                                       MEMBERS ABSENT

Roy Bowen                                                                            Don Chapman
Ben Copeland                                                                        Sharon Douglas

Michael Daniel                                                                      Rhubarb Jones

Mary Flanders                                                                       McGrath Keen

Cedric Johnson                                                                      Sandra Reed

Ann Purcell                                                                           Allen Rice

Tyre Rakestraw                                                                     Emerson Russell

Harold Reynolds                                                                    Jimmy Tallent

Steve Rieck

Earl Smith

Larry Snellgrove

Ben Tarbutton

CALL TO ORDER

Pursuant to place, date, time stated above, Chairman Copeland called the meeting to order.
APPROVAL OF MINUTES 

Upon a motion by Mr. Bowen, second by Ms. Purcell, the Board approved the minutes of May 4, 2006, State Board meeting.
CHAIRMAN’S REPORT

Naming of Athletic Field and President Emeritus

Upon a motion by Mr. Daniel, second by Mr. Bowen, the Board approved North Georgia Technical College’s Local Board’s request to name the sports field on North Georgia Tech’s Clarkesville Campus “Coach Elrod Field”. 
Upon a motion by Mr. Reynolds, second by Mr. Rieck, the Board approved Valdosta Tech’s Local Board’s request to name Mr. James A. Bridges as a President Emeritus following his May 31, 2006 retirement as President of Valdosta Technical College. 
Vision Committee
Chairman Copeland requested any Board Member interested in serving on this Committee looking at DTAE’s vision 5 – 10 years, please contact Mr. Copeland or Belva and hopefully a committee will be announced soon.

Update on State Board Committee assignments
Chairman Copeland is still working with Commissioner on these assignments and will announce in the future.  In the meantime, everyone is requested to continue serving on your Committees as assigned.
Ken Breeden and Charlie Harris Award Committee

Mr. Copeland appointed Roy Bowen, Harold Reynolds, Jimmy Tallent and Ben Tarbutton to serve on this Committee with Commissioner Vollmer and Chairman Copeland.  These awards will be presented at the Leadership Conference in Savannah in November. 
July, 2006 Meeting Cancelled and authority granted to the Commissioner for Decisions for Ratification at the August State Board meeting.

Upon a motion by Mr. Bowen, second by Mr. Tarbutton, the Board approved canceling the July, 2006, State Board meeting, granting the Commissioner authority for decisions made between the June and the August State Board meeting for ratification by the Board at the August, 2006 State Board meeting.  If a committee meeting is necessary for any discussions, etc., members of the committee will be notified for a conference call.
Next State Board Meeting
August 3, 2006, meeting will be held at the Central Office in Atlanta.
COMMISSIONER’S REPORT

Introductions

Dr. Skip Sullivan – As of June 1, 2006, new president of West Central Technical College; Cathy Brock – Director, Georgia Virtual Technical College (GVTC); 

Dr. Josephine Reed-Taylor – As of June 1, 2006, Assistant Commissioner, Office of Adult Literacy.
Presidential Searches

Southwest Georgia Technical College – search to conclude within next couple of weeks, no later than mid-summer; Valdosta Technical College – search to begin next week and effective June l, Tina Anderson is serving as interim president for retiring James Bridges; Ogeechee Technical College – Gene Waters has announced his retirement, and this presidential search will begin during the middle of the summer; 
Altamaha Technical College – Paul Scott has also announced his retirement; it is anticipated this presidential search will begin the latter part of the summer

Budget
FY08 Budget - Governor’s Budget Briefing will be July 26 or July 28.
Performance Based Funding Model – capture true cost of programs and includes incentives for performance.
Capital Outlay

State Board – begin process today immediately after Board Meeting reviewing major projects and will review minor projects tomorrow. Fast track – Tony Bruehl will fast track process by encouraging selection of architects for construction projects before the bonds are sold in August or September.  Capital Outlay Lists – finalize FY08 lists by the end of the summer.
Legislative

Dual Enrollment Study Committee – during the summer, the House Higher Education Committee has asked for a committee to study the impact of the HOPE cap on the dual enrollment program resulting in recommendations for the Governor’s consideration.   

We plan to continue one-on-one individual meetings with Legislators.
Economic Development

KIA Motors - $20 million project; West Georgia Technical College’s Raytheon Building will house temporary training facility for approximately 300 KIA Motors’ trainees. 

Special Initiatives

Center for Manufacturing Excellence – located at Lanier Technical College, center has become a national model; commitment to fund for two years, we are now in the 2nd year with the expectation the center will become self-sustaining.
Stay-in-School Initiative – a special event will be held by the Governor to announce a $1 million grant to expand the Stay-in-School initiative.  We now have 23 colleges participating in this program; the new funding may allow us to expand the program to all 34 colleges.
Office of Adult Literacy

Central Office Reorganization – received approval from OPB and State Merit System for the Central Office’s reorganization plan for the Office of Adult Literacy; new focus will center on providing improved customer service to field service offices and colleges.

GED Transition Program seeking funds for a special program to encourage more GED students to transition into our colleges; Dr. Josephine Reed-Taylor and the Office of Adult Literacy staff will look for ways to improve GED passage rate by improving relations between the Office of Adult Literacy and our colleges. 
Other

Student Data System should be up and running later this summer.

Allocation Process – for the first time, as with our colleges, we will develop an allocation process in which funding will be made public and shared.

COMMITTEE REPORTS

ACADEMIC STANDARDS AND PROGRAMS       
I.  Local Board Appointments/Re-Appointments
Upon a motion by Mr. Smith, second by Mr. Johnson, the Board approved for the technical colleges below, that the persons listed be appointed/reappointed to the local board of directors of the technical college.

    A.    Georgia Aviation Technical College, appointment

John R. Stephens, At large membership (expiration June 30, 2009)


Georgia Aviation Technical College, reappointment


 Judy Benton, At large membership (June 30, 2009)


 Rick Januszewski, At large membership (June 30, 2009)


 Larry Beck, At large membership (June 30, 2009)

     B.    Gwinnett Technical College, appointment

 Marian Lucia, Gwinnett County (June 30, 2007)

     C.    Moultrie Technical College, appointment

 Kent Todd Hamilton, Colquitt County (expiration June 30, 2009)


 Lauren S. Howell, Colquitt County (expiration June 30, 2009)

D. Valdosta Technical College, reappointment
 Frank O’Quinn, Cook County (expiration June 30, 2009)
 Calvin Marshall, Lowndes County (expiration June 30, 2009)

II. Placement of Local Board Member Appointment on Board Table
Upon a motion by Mr. Smith, second by Mr. Johnson, the Board approved for the technical colleges below that the names listed be placed on the Board table until the August meeting for consideration of approval of appointment to the local board of directors.

A.  Altamaha Technical College, reappointment
      Wayne Fountain, Jeff Davis (expiration June 30, 2009)

       Randy Kimbrel, Appling (expiration June 30, 2009)

       Joe Murray, Long (expiration June 30, 2009)

B.  Atlanta Technical College, reappointment

     Alfred Byrd, Fulton County (expiration June 30, 2009)

     William Thompson, Fulton County (expiration June 30, 2009)

C.  Athens Technical College, reappointment

      Edward J. Geddings (expiration June 30, 2009)

      G. Stephen Felker, Jr. (expiration June 30, 2009)

D.  Augusta Technical College, appointment
      Thomas Ernest Sizemore, Richmond County (expiration June 30, 2009)

E.  Central Georgia Technical College, reappointment

      Paul Dean, Baldwin County (expiration June 30, 2009)     

F.  Chattahoochee Technical College, reappointment

      Alyce Sarno, Cobb County (expiration June 30, 2006)  

      Ronnie L. Ray, Paulding County (expiration June 30, 2006)

      Gary M. Davis, Cobb County (expiration June 30, 2006)

G.  Coosa Valley Technical College, appointment

      Todd Murphy, Polk County (expiration June 30, 2009)

      Coosa Valley Technical College, reappointment 
      J.W. LeGrande, Polk County (expiration June 30, 2008)
      Richard Strawhorn, Gordon County (expiration June 30, 2009)

H.  East Central Technical College, reappointment
     Shirley Brooks, Ben Hill County (expiration June 30, 2009)

     Lon Gillis, Coffee County (expiration June 30, 2009)

     Clifford Pope, Atkinson County (expiration June 30, 2009) 
I.  Flint River Technical College, reappointment

      Bonnie Brannin, Taylor County (expiration June 30, 2009)

J.  Griffin Technical College, appointment

      Dr. Mark A. (Tony) Crump, Spalding County (expiration June 30, 2009)

Glenn Newsome, Jasper County (expiration June 30, 2009)

K.   Lanier Technical College, reappointment

      William B. Chandler, Hall County (expiration June 30, 2009)

L.  North Georgia Technical College, reappointment
      Joe M. Hatfield, Habersham County (expiration June 30, 2009)

      Don Jamison, Franklin County (expiration June 30, 2009)
M.  Okefenokee Technical College, reappointment

       John Pharr, Ware County (expiration June 30, 2009)

       Dr. Bonnie Davis, Charlton County (expiration June 30, 2009)

N.   Southeastern Technical College, reappointment  

       Cheryl Gay, Toombs (expiration June 30, 2009)

O.   South Georgia Technical College, appointment

       Paul Hall, Sumter County, Appointment (expiration June 30, 2009)

       Brad Lafevers, Sumter County, Appointment (expiration June 30, 2009)

P.   Valdosta Technical College, appointment

       Glenn Bissett, Brooks (expiration June 30, 2009)

Q.  West Georgia Technical College, appointment

      Edwin D. Smith, Troup County (expiration June 30, 2009) 

R.  West Central Technical College, appointment

      Mike Lee, Haralson County (expiration June 30, 2009)

      West Central Technical College, reappointment

       Kyle Williamson, Haralson County (expiration June 30, 2009)

Resumes Attached
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Thomas Ernest Sizemore
President & COO
Regent Security Services, Inc.

Education: Georpia Institute of Technology
Bachelors Degres in Civil Engineering 1991

Professional Licemses:  Professional Engineer, Georgia & South Carolina
SC Law Enforcement Division Licensee & Instructor
NC Private Protective Services Board Licensee

Work Experionce:

1995 — Present Regent Security Services, Inc., Augusta, GA
1999 — Present  President & COO, Augusta, GA
1999 - 2002 Vice President Marketing, dugusta, GA
19951999 ‘Area Manager, Wilmington, NC

1991 - 1995 W.R. Toole Engineers, Augusta, GA
Engineering Project Manager
Professional Memberships:

American Society for Industrial Security - Past Chairman
BSCAI - Charter Security Member

National Society of Professional Engineers

Socicty of Human Resource Managers

Augusta Metro Chamber of Commerce Member
Georgie Chamber of Commerce Member

Community Activities:
University HealthCare Foundation - Executive Board — Chair Elect
Augusta Rotary Club - Executive Board/Treasurer
Augusta State Unimiy?mmdﬁmeﬂee—ADlyAmmlCﬂnp:i@Cmir
Augusta Techmical College Foundation Trustee
First Baptist Church of Angusta — Sunday School Teacher, Member Transition Team
DFACS Foster Parent

FErefessional References:

William R. Parker, Rogent Scourity Vice Presidens, 706-738-3113
Cameron Nixon, First Bank Vice President, 706-312-6500

Lamar Crowell, Keystone Homes President, 766-651-0075

Tony Bertucei, Kendall Disector of Human Resources, 706-771-2100
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SUMMARY

Accomplished manufacturing and distribution executive with expertise and vision in
operations, P&L, business development and strategic planning with excellent track record of
achieving breakthrough results.

Strong team builder who motivates and coaches staff members to share ideas and achieve top-
level performance with a strong sense of urgency.

EXPERIENCE

The HON Company
Viice President and General Manager, Cedartown, Georgia Facility 2002—Present

Responsible for manufacturing and distribution operations for a full line of steel and wood
office furniture. Reporting to the Vice President of Manufacturing of Metal Case Goods.

+ $190M in revenue, $250M in shipments, 780 employees, 535,000 sq. ft., 16 staff reports.
- Implemented Aggressive Profitable growth strategy to grow revenues 32% in 3 years.

- Earned multiple internal awards including the HON Company President’s Awards for Best
Implementation of the HON Production System and the TON Quality Systern, Best
Performing Distribution Center, and Great Place to Work award.

- Earned multiple external awards including the 2003 Shingo Prize for Excellence in
Manufactuting, the 2004 Geotgia Oglethorpe Award, and Industry Week’s Top 10
Manufactring Facilities in North America in 2005.

Operations Manager, Cedartown, Georgia Plant 2001-2002

- $100M in revenue, $140M in shipments, 425 cmployees, 350,000 sq. ft., 4 staff reports.

= Significantly improved safety, delivery, customer satisfaction, productivity and earned The
HON Company award for Best Performing Plant.

Factory Manager, Cedartown, Georgia 1998-2001

Rapid Continuons Improvement Manager, Cedartown, Georgia 1997-1998

Manufacturing Engineer, Cedartown, Georgia 1995-1997

The Heil Company

Production Supervisor/ Process Improvement Engineer, Fort Payne, Alabama 1994-1995
EDUCATION

OTHER

BS Engineering Technology & Management, Berry College, Rome, Georgia 1993

Master of Business Administration, Berry College, Rome, Georgia 1998

Board of Directors for Polk County Chamber of Commerce and Georgia Oglethorpe Award

Member of Association for Manufacturing Excellence and Society of Manufacturing Engineers
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501 Varsity Road, Griffin, Georgia 30223

Nominee for Board of Directors for
Griffin Technical College

Name: Dr. Mark A. (Tony) Crump

Business Name and Address: 708 S. 8% Street
Griffin, GA 30224

Present Title and Position: Physician, Internal Medicine

Business Phone: 770/228-5402

Home Address:

Home Phone: 770/229-5347

Nominee is affiliated with the following organizations:
Board of Directors, All Faith Christian Ministries, Inc.
Physician Advisor, Spalding Regional Medical Center

Medical Director Diabetic Program, Amedisys Home Health
Medical Director, Christian Ministries Hospice

Nominated by: John Quinn, CEO, Spalding Regional Medical Center

A Unit of the Georgia Department of Technical and Adult Education
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MAY 11 2006
Nominee for Board of Directors for
Griffin Technical College

Name: E. Glenn Newsome
Business Name and Address:

Present Title and Position: Retired — Executive Director, Georgia Student Finance
Commission

Business Phone:
Home Address: 736 Forsyth Street  Monticello, Georgia
Home Phone: 706-468-2197
Nominee is affiliated with the following organizations:
City Council — Monticello, Georgia
Monticello Presbyterian Church
Currently works part-time in real estate and also works closely with Paul Holmes

who is the incoming President and CEO of the Georgia Chamber of Commerce

Nominated by: Don Kelly (former GTC Board of Director), Chairman, Bank of
Monticello, and also comes highly recommended by Paul Holmes

A Unit of the Georgia Department of Technical and Adult Education
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Glenn A. Bissett
678 Knights Ferry Road

Quitman, Georgia 31643

Personal: Married to Marjorie T. Bissett
Two Children, Three Grandchildren
Member, Convent Presbyterian Church

Employment; Exceutive Director
Brooks County Family Connection
Quitman, Georgia

Education: University of Florida, BS Agriculture — 1970
Polk Community College (F) lorida), AA Degree — 1918

Civic Organizations: Quitman Rotary Club

President — 2000 - 2001

Quitman/Brooks Chamber of Commerce
President — 2002

Brooks County Boys & Girls Club
President - 2003

Brooks County Young Farmers Association
Member - 2002 - Present

Brooks County Cattlemen's Association
President — 2001

Brooks County Property Owners Association
President — 2007 - 2002

Professional Organizations: Florida Agriculture Hall of Fame

Vice President — 1980
Member — 1980 - Present

Brooks County Child Fatality Review Board
Member —2001 - Present

Brooks County Literacy Task Force
Member — 2006

Brooks County Diabetic Coalition
Member — 2001 - Present

Military Service: United States Air Force — 1961 - 1965
Air Force Security Service
Airman First Class
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Career Objective

Experience

Education

Edwin D. Smith
Page 1 of 3

To serve the field of education in a role that will best
utilize my skills and talents for the good of the
profession.

Troup County Schools, LaGrange, GA

e May 1, 2005 - present, Superintendent

o September 1, 2004 — April 30, 2005, Interim
Superintendent

e 2000 — September 1, 2004, Associate
Superintendent of Schools

e 19962000, Principal, Whitesville Road
Elementary

LaGrange City Schools
e 1993-1996, Assistant Principal, LaGrange High
School
e 1990-1993, Director of Bands, LaGrange High
School
s 1985-1991, Teacher, Band and General Music

West Georgia RESA, Whitesburg, GA
* 1982-1985, Data Collector for Performance
Based Certification (Georgia Teacher
Performance Assessment Instrument)

Hogansville City Schools, Hogansville, GA
« 1979-1982, Music Teacher and Director of
Bands, Grades 6 — 12

—

Doctoral Student (currently), State University of West
Georgia
« Coursework complete; committee formed and
dissertation in process
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Mike Lee
5770 Fairbura Rd.
Douglasville, GA 30134
678-296-1657
mleepme@belisouth_net

Exscutive Surnmary:

I am a self-starting, goal-oriented strategist whose confidence,
perseverance and vision promote success.

Experlence;  2004-2005 Chairman Planning and Zoning City of Douglasville
2005 Chairman Of The Board Douglas County Chamber of Commerce
1999-2005 Board of Directors Douglas County Chamber of Cormmerce
Chairman government affairs, chairmain small business, chairman business
development
2003-2004 Board of Directors United Way
2004 Chairman of the Board Friends of Sweetwater Creek State Park
2002-2005 Board of Directors Sweetwater Creek State Park

Highlights: Management
o Skilled at organizing complex projects, defining project priorities, and
delegating tasks.
e Trained and managed over 30 employees and achieved significant
improvements in their productivity
Skilled at encouraging others and developing rapport.
+ Excel at directing a cohesive staff in the successful attainment of

objectives.

Planning
« Structured and maintained budgets for several businesses and

organizations.
s Major strengths in planning, problem solving and communication.

Strategic Planning

s Working knowledge of budget and finance

« Planned and coordinated long term and short term strategic plans,
budgets and cash flow analysis for pultiple companies and organizations

Teamwork
e Successfully organized volunteet fundraising teams in several

organizations
o Created a TEAM envitnoment with every group of employees [ have ever
had
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III. Revised Mission Statement
Upon a motion by Mr. Smith, second by Mr. Daniel, Mr. Bowen and Mr. Snellgrove, the Board approved the proposed revised mission statement for Moultrie Technical College as presented below.

Moultrie Technical College is a unit of the Georgia Department of Technical and Adult Education.  The college provides learning opportunities which meet the needs of our four-county service delivery through quality technical education programs and services through the following:
•
Qualified faculty and staff

•
Training and skills utilized in the workplace through traditional and online delivery methods

         
•
Business and industry collaboratives to provide customized training

•
Quality student services, administrative support, educational facilities, and library resources using state-of-the-art equipment and technology

•
Access to adult literacy training

•
Lifelong learning through contributions to the educational culture of the communities served

IV. Revised Mission Statement
Upon a motion by Mr. Smith, second by Mr. Daniel, the Board approved the proposed mission statement for Coosa Valley Technical College as presented below. 

Coosa Valley Technical College is a member of Georgia’s system of technical colleges that operate under the Georgia Department of Technical and Adult Education and an institution of higher learning that provides occupational education, skills, training, and workforce development to support the educational, economic, and community development of Floyd, Gordon, and Polk counties.  CVTC accomplishes its mission by providing quality technical and related academic education, customized business and industry training, continuing education, and adult education services that meet the workforce needs of area citizens, communities, and companies.

V.  Change of Degree Name
Upon a motion by Mr. Smith, second by Mr. Johnson, the Board approved that the name of the Associate of Applied Technology degrees offered by the technical colleges be changed to the Associate of Applied Science effective Summer Quarter 2006.
VI. Approval of Diplomas and Degrees
Upon a motion by Mr. Smith, second by Mr. Snellgrove, the Board approved that the college requests listed below( with the exception of Albany Technical College –main campus, diploma program in Laboratory Support Technology effective Summer Quarter 2006) to offer diploma and degree programs effective the quarter specified for each request. Any fiscal requirements to begin these programs must be approved through the standard budget approval process.  *Albany Technical College request will be held in Committee for more information.
*Albany Technical College – (main campus) diploma program in Laboratory Support Technology effective Summer Quarter 2006

Central Georgia Technical College – (Macon and Milledgeville campuses) degree program in Computer Animation and Multimedia Technology and (Macon campus) degree and diploma programs in Fire Science Technology and a degree program in Biotechnology all effective Summer Quarter 2006

Coosa Valley Technical College – (main campus) degree and diploma program in Aviation Maintenance Technology and diploma program in Avionics Maintenance Technology effective Spring Quarter 2007.
Chattahoochee Technical College – (Marietta and Mountain View campuses) degree programs in Animation Arts Technology, Digital Media Arts Technology, and Music and Audio Production Technology and (Marietta Campus) degree and diploma program in Homeland Security all effective Fall Quarter 2006
Lanier Technical College – (Forsyth campus) add the Human Resource Management, Mining Management, and Service Sector Management Specializations to the Management and Supervisory Development degree program effective Fall Quarter 2006

Middle Georgia Technical College – (main campus) degree program in Paralegal Studies effective Fall Quarter 2006
Moultrie Technical College – (Turner campus) – diploma program in Welding and Joining Technology effective Summer Quarter 2006

Savannah Technical College – (main and Liberty County campuses) degree program in Paralegal Studies effective Summer Quarter 2006
VII. Approval of Technical Certificates of Credit
Upon a motion by Mr. Smith, second by Mr. Bowen, the Board approved that the college requests listed below to offer technical certificates of credit effective the quarter specified for each request.

Albany Technical College – effective Summer Quarter 

(main campus)

Diesel Engine Drivability Technician
Altamaha Technical College – effective Fall Quarter 2006


(main campus)

A+ Comptia Certification
Appalachian Technical College – effective Summer Quarter 2006


(main campus)

Ornamental Iron Fabricator
Athens Technical College – effective Fall Quarter 2006

(main campus)

CNC Machine Attendant

Atlanta Technical College – effective Fall Quarter 2006

(main campus)

Qualified Medication Aide
 
      Augusta Technical College 
(main campus)

– effective Summer Quarter 2006



Golf Course Technician



Automotive Automatic Transmission/Transaxle Technician


– effective Fall Quarter 2006



Cosmetology Instructor Training

Bainbridge College – effective Fall Semester 2006


(main and Blakely campuses)


Low Voltage/Security Technician
Central Georgia Technical College – effective Summer Quarter 2006

(Macon and Milledgeville campuses)


Administrative Office Specialist

(Macon campus)


Construction Manager

Advanced Aircraft Sheet Metal Technician
Chattahoochee Technical College – effective Fall Quarter 2006


(Marietta and Mountain View campuses)

3D Technology Specialist


Animation Arts Specialist

Audio Recording Technology Specialist


Broadcast Graphics Specialist


Gaming Technology Specialist


Motion Graphics Specialist


Music Recording Specialist


Sound Production Technology Specialist

Columbus Technical College – effective Summer Quarter 2006


(main campus)


Culinary Nutrition Assistant

East Central Technical College – effective Summer Quarter 2006


(main and Coffee County campuses)


Car Audio Installer
Flint River Technical College – effective Summer Quarter 2006


(main campus)


Apprentice Lineman
Georgia Aviation Technical College – effective Fall Quarter 2006


(main campus)


Advanced Computer Applications
Heart of Georgia Technical College 

– effective Summer Quarter 2006
(main campus)


Automotive Collision Repair Helper

Application Software Specialist

– effective Fall Quarter 2006

(main and Little Ocmulgee campuses)

Automotive Basic Maintenance and Detailing Technician

Lanier Technical College – effective Fall Quarter 2006



(main and Dawson campuses)



Ornamental Iron Fabricator


      Middle Georgia Technical College – effective Summer Quarter 2006


(main campus)


Barbering for Cosmetologists


Paralegal Fundamentals


       Moultrie Technical College – effective Summer Quarter 2006


(main, Turner, Sumner, and Tifton campuses)


Car Audio Installer

North Georgia Technical College – effective Fall Quarter 2006


(Clarkesville campus)


Heavy Diesel Service Technician
      North Metro Technical College – effective Fall Quarter 2006



(main campus)



Technical Communications Specialist


       Northwestern Technical College – effective Summer Quarter 2006



(main campus)



Shampoo Technician


       Savannah Technical College – effective Summer Quarter 2006



(main campus)



Food Service Apprentice

 South Georgia Technical College – effective Summer Quarter 2006



(main and Crisp County campuses)

Desktop Application Specialist
(main campus)



Automotive Brake Specialist



Automotive Engine Diagnosis Specialist



Auto Engine Performance Specialist



Automotive Transmission Specialist



Automotive Collision Major Repair Assistant



Automotive Electrical Technician



Aircraft Structural Maintenance



Avionics Bench Technician



Carpentry Assistant



Electrician’s Assistant



Food Service Specialist



(Crisp County Campus)



Basic Gas Tungsten Arc Welding
Swainsboro Technical College – effective Summer Quarter 2006



(main campus)



Public Works Civil Technician

Valdosta Technical College – effective Summer Quarter 2006



(Cook County Center)



Health Care Specialist

West Central Technical College – effective Summer Quarter 2006



(main campus)



Low Voltage Contractor

  
VIII. Program Terminations
Upon a motion by Mr. Smith, second by Mr. Bowen, the Board approved that the college requests listed below to terminate diploma, degree, and technical certificate of credit programs effective the quarter specified for each program.



Diploma Programs



Lanier Technical College – effective Summer Quarter 2006




(Dawson campus)




Carpentry, diploma



Technical Certificates of Credit


Lanier Technical College – effective Summer Quarter 2006




(Dawson campus)




Carpentry Assistant




Carpentry Framing




Carpentry Finish




(Forsyth campus)




Computer Essentials


North Metro Technical College – effective Fall Quarter 2006




CAD Specialist




Residential Design

ADULT LITERACY 
I
Certified Literate Community Program

· Upon a motion by Mr. Bowen, second by Mr. Johnson, the Board approved to adopt and present a resolution recognizing the DeKalb Council on Literacy as a Participant in the Certified Literate Community Program.

· Upon a motion by Mr. Bowen, second by Mr. Snellgrove and Mr. Rieck, the Board approved the Cherokee Education Enhancement Foundation as a Certified Literate Community. 



AUDIT AND COMPLIANCE 

I.  Policies to be Approved

1. Upon a motion by Mr. Rakestraw, second by Mr. Johnson, the Board approved  the proposed revisions to State Board Policies I. B. Statement of Equal Opportunity; III. 
M. 1. Complaint Resolution;  V. B. 1. Admissions;  V. B. 2. Assessment;  V. C. Student Handbooks; V. H. Academic Standards, Evaluations, and Appeals; V. O. Campus Security; V. P. Student Organizations and Activities; V. S. 1. Residence Hall Room Entry and Search Policy.

State Board Policy I. B. Statement of Equal Opportunity
I. B. Statement of Equal Opportunity
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The Department of Technical and Adult Education and its constituent Technical Colleges do not discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion, disability, age, disabled veteran, veteran of the Vietnam Era, or citizenship status (except in those special circumstances permitted or mandated by law). This nondiscrimination policy encompasses the operation of all educational programs and activities including admissions policies, scholarship and loan programs, athletic and other Department and Technical College-administered programs. It also encompasses the employment of personnel and contracting for goods and services. The Department and Technical Colleges shall promote the realization of equal opportunity through a positive continuing program of specific practices designed to ensure the full realization of equal opportunity. 

The Department and each Technical College shall maintain and publish a grievance procedure for addressing discrimination concerns. (See Complaint Resolution Policy) These procedures shall, at a minimum, meet the federal requirements for compliance with Title IX of the Educational Amendments of 1972 and Section 504 of the Rehabilitation Act. 

All job announcements published by the Department and each Technical College shall reflect at a minimum that it is an equal opportunity employer or "EOE."

Inquiries concerning the administration of this nondiscrimination policy should be addressed to any of the following offices 

1) At the Central Office, inquiries should be addressed to the Director of Human Resources or other person designated by the Commissioner.
2) At a Technical College, inquiries should be addressed to the Equity Coordinator or other person designated by the President. 


This policy of nondiscrimination is consistent with Title IX of the Educational Amendments of 1972, Title VI of the Civil Rights Act of 1964, Title VII of the Civil Rights Act of 1964, Executive Order 11246, the Equal Pay Act, the Age Discrimination in Employment Act, the Americans With Disabilities Act, Section 504 of the Rehabilitation Acts of 1973, Section 503 of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans Readjustment Assistance Act of 1974, the Immigration Reform and Control Act of 1986; and O.C.G.A. § 45-19-21 and other related state statutes.

Recruitment of Underrepresented Employees
The Commissioner and the Technical College Presidents and all others responsible for recruiting and hiring shall take affirmative action to recruit and hire qualified individuals who are members of federally designated minority groups and/or women and who are underrepresented in the workforce of the relevant hiring unit. The Commissioner and the Technical College Presidents and all others responsible for recruiting and hiring shall notify organizations providing employment assistance to racial minority groups, women, and/or persons with disabilities of employment vacancies and shall otherwise notify those organizations of the Department's Equal Opportunity and Affirmative Action policies. Personnel vacancies shall be filled by selecting the best qualified applicant on the basis of merit, whether the applicant is an existing employee or from outside the department.
The Commissioner and the Technical College Presidents and all others responsible for recruiting and hiring shall encourage employees, to refer candidates who are members of underrepresented groups for existing and future job openings.

Training and Promotion
The Commissioner, the Technical College Presidents and all others responsible for recruiting and hiring shall take affirmative action to provide training opportunities for federally-recognized minority groups and women.

Policy Dissemination
To ensure that all citizens of the state as well as all members of the Department and the Technical Colleges communities are aware of our equal opportunity and affirmative action policy, the following communication efforts shall be made: 

1) All employment applications used by the Board shall contain a notice informing prospective employees that the Department, including its constituent Technical Colleges, is an equal opportunity/affirmative action employer.
2) Notices shall be posted in public places at the Department's Central Office and in the Technical College buildings, informing applicants for employment and employees that the Department is an equal opportunity/affirmative action employer and advising applicants and employees of their rights to notify an appropriate local, state, or federal agency if they believe they have been the victims of discrimination.
3) When utilizing media for recruitment purposes, help-wanted advertisements and other notices shall always advise that the Department, including its constituent Technical Colleges, is an equal opportunity/affirmative action employer and shall contain no indication, either explicit or implied, of a preference for one class of persons over another except when there is a bona fide occupational requirement that the position be held by a member of a particular gender or class of persons.
4) All applications for program enrollment shall contain a notice informing prospective students that the Board, including its constituent Technical Colleges, is an equal opportunity employer.
References
Procedure: Acquired Immunodeficienty Immunodeficiency Syndrome 
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The State Board, Commissioner and Technical College Presidents are committed to ensuring an environment for all students and employees that is fair, humane, and respectful; an environment that supports and rewards students and employees on the basis of relevant considerations, and that is free from illegal or inappropriate conduct. The Department and Technical Colleges expect standards of professional behavior that exceed those minimally prescribed by law. 

In an instance of perceived violation of Department or Technical College policies, standards of professional conduct or state or federal law, a member of the Technical College community or employee of the Department's Central Office may file a complaint, which shall be resolved as set forth in this policy and procedures. Employees in the classified service may follow the procedure for grievances established by the State Merit System and the State Personnel Board. 

Retaliation in any form against individuals bringing grievances is prohibited and will subject the offender to disciplinary action. In many instances it is also a violation of state and federal law. An individual who initiates a fraudulent or bad faith claim or charge shall also be subject to disciplinary action. 
References
Procedure: Complaint Resolution
Procedure: Sexual Harrassment Harassment Complaint Procedures


State Board Policy V. B. 1. Admissions 
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Nondiscrimination
In accordance with the Statement of Equal Opportunity, the Department and its constituent Technical Colleges do not discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion, disability, age, disabled veteran, veteran of the Vietnam Era' or citizenship status (except in those special circumstances permitted or mandated by law).
Eligible Applicants
Any individual 16 years of age or older who seeks access to quality instruction designed to develop or improve occupational competencies is eligible for admissions. Presidents of Technical Colleges may waive the “16 years of age” requirement for secondary students who are participating in an articulated program of study.
Academic Criteria
A GED or high school diploma will not transcript will be required for admission to the Technical College or to a program area unless as specified by the program's standards. or a Board approved program proposal. However, students in diploma, degree and specified programs must receive a GED or a high school diploma prior to graduation.  Exceptions to this would be for prospective students who have attained an Associate degree or higher, or successful completion (C or better) a minimum of 30 semester or 45 quarter hours.  Presidents of Technical Colleges may grant a waiver to the admissions requirement as it relates only to possessing a GED or high school diploma for those secondary students who are otherwise eligible to enroll in a program of study that is agreed upon by the secondary school and the Technical College.
In order to be accepted by a Technical College, high school diplomas must have been awarded by a secondary school that is accredited by an agency included in the Department’s list of recognized accreditation agencies. Alternate types of diplomas from accredited schools as defined in this section may be accepted at the discretion of the president.  if a student shows sufficient evidence of readiness for a program of postsecondary education. However, students being admitted in this manner must meet all other eligibility criteria.
Students completing a secondary program of study that is not approved by the United States Department of Education or a recognized accreditation agency accepted by the Georgia Department of Technical and Adult Education or meets the requirements of O.C.G.A. 20-2-690 for home schooled students (please hot link OCGA 20-2-690 here) may nevertheless be admitted to a Technical College by attaining a GED or through one of the following paths.
1) Documentation of certified home schooling or equivalent as outlined in O.C.G.A 20-2-690; appropriate placement test cut-off scores (e.g. ASSET-Compass); and a minimum SAT and appropriate SAT critical reasoning/verbal and math scores or ACT verbal and math scores as specified by the program standards. score of 430 verbal/400math, OR ACT score of 18 verbal/16 math.
2) Presidential waiver - Students being admitted under this section may seek a Presidential waiver from the usual requirement that they earn a high school diploma or GED prior to graduation from a Technical College program.
3) Students with diplomas from secondary schools located outside the United States may have their transcripts evaluated for equivalency by an approved outside evaluation organization or follow paths 1 or 2 as identified above.
Admissions Criteria

Minimum admissions requirements shall be established for each standard diploma/degree program.
Students shall be admitted to a Technical College in one of the following categories:  Regular; Provisional; Developmental studies; Special; or Transient.
1) Regular
2) Provisional
3) Developmental Studies
4) Special
5) Transient
Minimum admissions requirements shall be established for each standard diploma/degree program.
Regular Admission Requirements
Students shall be admitted on a regular admission basis to a degree or diploma program when they meet program standard admission requirements and institutional admission requirements.
Regular admission of a student to a technical certificate of credit (TCC) program is based upon the admission requirements approved by the State Board.
Transfer students must meet regular admission requirements and be in good standing at a regionally or nationally accredited diploma or degree granting institution.
Regular admission status is based upon the credential (degree, diploma, or technical certificate of credit) being sought by the student. Any change in the credential being sought shall require a student to meet the admission requirements of the new credential.
Provisional Admission Requirements
Admission officers may grant provisional admission status to any student based upon their professional judgment and evaluation of assessment scores, other admission file data, or faculty input.
Provisionally admitted students may take developmental classes, pre-tech courses, and certain specified occupational courses as long as class requisites are satisfied.
All certificate, diploma, and degree program students initially admitted on a provisional basis must have satisfactorily completed the necessary prerequisite and developmental studies course work in order to progress through the State Standard Curriculum.
Provisional admission of transferred students to a certificate, diploma, or degree program is contingent upon their meeting applicable licensure and accreditation requirements.
Developmental Studies Admission Requirements
Developmental Studies Admission is granted to students seeking a certificate, diploma, or degree, but who do not meet the regular or provisional admission requirements. Each Technical College may establish its own placement tests floors for this category and refer applicants who score below this floor to adult literacy classes.
Special Student Admissions
Definition of non-award seeking students:  Students who want to receive credit for enrolled coursework, but are not seeking a certificate, diploma, or degree.
Special student admission is granted to students who want to receive credit for enrolled coursework, but are not seeking a certificate, diploma or degree. The following specifics define the parameters of this classification. Special admissions student shall:
· be classified as non-award seeking at time of entry. 

· be granted special student status upon recommendation of the admissions office. 

· receive credit for regular program coursework that is satisfactorily completed. 

· receive credit for an unlimited number of courses; but may transfer only 25 credit hours into a specific program for award seeking purposes. 

· have the prerogative of applying for regular student status but must meet the requirements of the regular student admissions process. This includes the State approved assessment process. The number of hours taken as a special student in no way waives the requirements of the regular admission process. 

· adhere to the specific institutional prerequisite requirements when selecting courses. 

· Is is not eligible for financial aid.
Transient Student
A student in good standing may be permitted to enroll as a transient student on a space-available basis at another Technical College in order to complete work to be transferred back to the student's home institution. The home and host technical college should sign a Transient Student Agreement. A transient student should be advised in writing by the home institution concerning recommended courses. The transient student must:
1) Submit an application for admission and required application fee to the host institution.
2) Present a statement from the Registrar or Academic Dean of the parent institution to the effect that the student is in good standing and eligible to return to that institution. NOTE: The 25 hour credit maximum may be waived for the student upon the recommendation of the parent institution.
3) Pay scheduled fees for the host institution.

Link O.C.G.A. 20-2-690 here
References
Programs of Study
Accreditation Agencies List
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The ability of a student to succeed in an occupational program at a Technical College is greatly determined by the math and language skills possessed by that student. The Department of Technical and Adult Education is committed to assisting each student achieve at their maximum potential. It is the philosophy of this agency that a student is not helped by admitting him or her to a program in which he or she does not possess the basic education skills needed to succeed. Therefore, all students applying for diploma, degree and specified certificate programs must be assessed prior to acceptance to a program of study at a Technical College. Students will then be admitted in accordance with the academic standards applicable to that program.
Assessment is far more comprehensive than the basic skills testing process. Assessment is the opportunity for and the responsibility of each Technical College to collect information about prospective students that is relevant to their educational experience. This information should be used to assist each student to experience success in their educational endeavors.
All Technical Colleges must normally utilize the a state-approved assessment instruments when evaluating students for program readiness. These are the test(s) selected by the Joint Assessment Committee of the Vice Presidents of Student support services and Instructional Services and approved by the Presidents' council for use in Georgia's Technical Colleges.
In lieu of the state approved assessment instrument, a Technical College may accept a student's official entrance score on a validated assessment instrument. The Georgia Department of Technical and Adult Education's Minimum Program Scores must be used when determining the appropriate entrance score for these alternative instruments. If a student's scores do not meet these state-established minimums, a student must be assessed using the state-approved instrument.
Students may be reassessed according to the particular policy of each Technical College and in accordance with the guidelines of the test publisher. An appropriate reassessment fee may be charged at the discretion of each Technical College.
Official transcripts from an accredited institution approved by the United States Secretary of Education documenting equivalent program-level English and math coursework successfully completed at other postsecondary institutions may be used to document a student's basic education skills and eliminate the need to complete that portion of the assessment instrument.
An appropriate reassessment fee may be charged at the discretion of each Technical College.
Each Technical College must develop an assessment policy that is in compliance with this policy.
The scores made by a student on state-approved assessment instruments will be considered valid for placement purposes for a period of 60 months.


State Board Policy V. C. Student Handbooks 
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Each Technical College shall create and make available a student handbook to all students. publish, electronically or otherwise, on a regular basis a student handbook. The handbook shall incorporate, either directly or by reference, all appropriate information regarding student life at the Technical College. It shall also contain all information necessary to meet state and federal regulatory requirements for informing students of their rights pertaining to, among other things, privacy of their student records, campus security and safety, freedom from illegal discrimination, and tuition refunds.
The Student Handbook may be contained in the College Catalogue.
Reference
Procedure: Summary of Student Notification Requirements
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The Technical Colleges shall maintain academic standards that are, to the maximum extent feasible, uniformly applied among all students. 

Absent extraordinary circumstances, instructors shall provide a copy of the course syllabus to all students in each class by the end of the first full week of class for every term.
Instructors' evaluations of student work should be periodic, measure the achievement of the objectives or competencies, have clear directions, be reasonable in difficulty, and be comprehensive. Instructors shall allow students to review all graded tests and other academic evaluations within a reasonable time to allow feedback and remedial instruction. Instructors shall maintain documentation sufficient to justify the grade a student earns. This documentation shall be maintained for two quarters following the quarter the grade was conferred or until any grade appeal is resolved, whichever occurs last.

A student who engages in academic misconduct such as cheating shall face disciplinary charges under the Code of Student Conduct in addition to any loss of academic credit or standing that may result from their having failed to meet a course's academic requirements.

Academic Probation, Suspension and Dismissal
A student who fails to maintain the required grade point average in a particular program may be placed on academic probation. A student who fails to improve his or her academic performance after being placed on probation shall be suspended or dismissed from either the academic program or the Technical College.
In appropriate circumstances, a student may be dismissed from an academic program or Technical College without first being placed on probation. 
A student who is dismissed from the Technical College may appeal their suspension or dismissal in accordance with their Technical College policy. In the absence of a local policy, the student may file a written appeal with the Vice President for Instructional Services within two weeks from the date the student learns or reasonably should have learned of their suspension or dismissal grade.


Grade and Other Academic Appeals

A student may appeal a final grade or other academic decision in accordance with their Technical College policy that will be published in the college catalog or student handbook. In the absence of a local policy, the student may appeal by raising the issue with the instructor who awarded the grade or made the academic decision. Absent extraordinary circumstances, the appeal must be filed within two weeks from the date the student learned or reasonably should have learned of the grade or other action complained of. If the consultation with the instructor does not resolve the appeal a student may appeal, to the instructional dean or director by filing a written request for review. Absent extraordinary circumstances, this request for review must be filed within four weeks from the date the student learned or reasonably should have learned of the grade or other action complained of. If the student is not satisfied with the decision of the dean or director, the student may appeal in writing to the Vice President for Instructional Services. Absent extraordinary circumstances, this request for review must be filed within six weeks from the date the student learned or reasonably should have learned of the grade or other action complained of.
The decision of the Vice President for Instructional Services shall be final. 


State Board Policy V. O. Campus Security 
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The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (formerly the Campus Security Act of 1990) 20 U.S.C. § 1092 and 34 C.F.R. Part 668 requires colleges receiving federal funds to publish annually specific crime-related information in an annual report.
In compliance with this legislation the technical colleges shall report campus crime statistics, campus offenses, and security measures to all students and employees by October 1 of each year. Prospective students and employees shall receive either a copy of the report or a notice of its availability and a brief summary of its contents. The report may be published electronically but students, employees, and potential students or employees must be given a paper copy upon request and must be individually told of the report's availability in electronic form.
Each Technical College shall also ensure that timely warnings go out whenever a threat to students and employees is present for the crimes listed below, which are reported to local police or campus security authorities. Each President shall establish procedures on how to issue these notices.
Each Technical College shall report crime statistics to the U.S. Secretary of Education in accordance with the applicable regulations.
The Report shall also contain a statement of current campus policies regarding procedures for students and others to report criminal actions or other emergencies occurring on campus, including 

· policies for making timely warning reports to members of the campus community and for preparing the annual disclosure of crime statistics, 

· a list of the titles of each person or organization to whom students and employees should report the criminal offenses described below, and 

· whether the technical college has any policies or procedures (and a description of same) that allow disclosure by victims or witnesses of crimes on a voluntary, confidential basis for inclusion in the annual disclosure of crime statistics; 


The Report shall also contain a statement of current policies concerning security and access to campus facilities, including campus residences, ;and security considerations used in the maintenance of campus facilities; and a statement of current policies concerning campus law enforcement that addresses the enforcement authority of security personnel, including their relationship with State and local police agencies and whether those security personnel have the authority to arrest individuals, encourages accurate and prompt reporting of all crimes, and describes procedures, if any, that encourage professional or pastoral counselors to inform persons being counseled of voluntary disclosure procedures referenced above.
The Report shall also contain a description of the type and frequency of programs designed to inform students and employees about campus security procedures and practices and to encourage students and employees to be responsible for their own security and the security of others; a description of programs designed to inform students and employees about the prevention of crimes; a statement of the technical college's policy concerning monitoring of student criminal activity at off-campus locations of officially recognized student organizations; a statement of policy regarding the possession, use, and sale of alcoholic beverages and enforcement of State underage drinking laws; a statement of policy regarding the possession, use, and sale of illegal drugs and enforcement of federal and state drug laws; a description of any drug or alcohol-abuse education programs, as required under Section 120(a) - (d) of the Higher Education Act; and a statement of policy regarding the Technical College's campus sexual assault programs to prevent sex offenses, and procedures to follow when a sex offense occurs. (34 C.F.R. § 668.46(b) (11))
Each Technical College shall retain the records on crime statistics for three years following the last year the information was included in the annual report. For example, October 1, 1997 campus security records would be kept until October 1, 2003.
Reference
20 U.S.C. § 1092 (Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act)

34 C.F.R. Part 668
Procedures for Implementation of the Jeanne Clery Disclosure Act
Campus Crime Log
Crimes and Campus Offenses To Be Reported
The Following Persons shall be Responsible for Reporting Crimes and Campus Offenses
Crime Statistics that Do Not Require Reporting
State Board Policy V. P. Student Organizations and Activities 
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The Department and the Technical Colleges shall facilitate leadership development and personal enrichment for students by providing them the opportunity to participate in a variety of organizations which they may join and activities that in which they may participate.
Organization: A student organization is usually formed to advance a specific interest or need associated with higher education.  Membership into these organizations must be open to all technical college students unless the nature of the organization is focused on certain criteria ( i.e. honor society).  , a group of students formed to advance a specific interest area or meet a particular need, affiliation being open to all technical college students may be voluntary, by election, or by qualification (as with academic honor societies).
Activities: Any of a range of programs designed to serve the cultural, recreational, service, or social interests of students. Major events must be coordinated through the Office of Student Activities. All activities must be approved in advance by the Vice President of Student Support Development Services.
Charter: The formal and official sanction granted to an organization by the technical college, thereby warranting its legitimacy as a student group. All organizations must achieve approval in advance by the Vice President of Student Support Development Services.
Nondiscrimination: Student organizations shall comply with the Department's Policy on Equal Opportunity and Affirmative Action.
References
Equal Opportunity and Affirmative Action
State Board Policy V. S. 1. Residence Hall Room Entry and Search Policy
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The purpose of this policy procedure is to inform resident students and Technical College staff of the limitations upon authority of Technical College employees to enter, or to grant to other persons permission to enter, residence hall rooms under the control of the Technical College during the period of occupancy by students. Technical College officials and employees are not permitted to enter or to search student residences during the period of occupancy except in accord with these procedures.

I. Definitions 

1) Student Residence: The residence hall room occupied by a student or students, and owned by the Technical College.

2) Period of Occupancy: The period of time during which a student has been permitted to reside in a student residence by written agreement with Technical College, specifically excluding designated Technical College holidays or between semester breaks during which the residence hall is officially closed and not available for residency by students. 


II. Entry and Search by Consent of the Student
1) Any authorized Technical College employee may enter a student residence if a student who is a resident gives voluntary consent. The student's consent must be freely given and must not be based on coercion or threats by the Technical College, and must not be occasioned by a student's fear of reprisal for failure to give consent.

2) The intrusion by the employee must be limited to the scope of the consent given by the student; for example, if the student consents to entry by the employee, the employee is not entitled to search the student's belongings without obtaining further consent to do so.
3) Any student who is a resident of the room may consent to entry by the authorized Technical College employee and to the search of that student's personal belongings. However, no student may consent to the search of another student's closets, locker, suitcases, or other areas under the primary control of another student. Whenever a student's area or belongings are searched by consent, a consent to search form is to be completed by the staff member making the search and signed by the student(s) whose belongings are to be searched. 


III. Entry Without Consent in a Health or Safety Emergency
The Head Resident, Student Housing Officer, Vice President of Student support services, or anyone specifically designated by the President may enter a student's room without consent when that person has a reasonable cause to believe that such entry is necessary on an emergency basis to protect the health or safety of persons or to make emergency repairs to Technical College facilities to avoid damage to Technical College or student property.



IV. Entry for Routine Inspections
The Student Housing Officer or designee may enter student rooms without student consent to conduct general and routine inspections for health, safety, and building maintenance purposes. Such inspections may be conducted only after the Technical College has posted a notice indicating the purpose of inspection and stating the inspection will take place no sooner than 24 and no later than 72 hours after the notice is posted. During the indicated time period, the employee authorized to conduct the inspection may not enter the room without first knocking on the door and announcing the purpose for entry.

V. Entry Without Consent on Suspicion of Violation of Technical College Regulations or Federal or State Law.
1) Where federal, state, or local law enforcement officers, including campus security, are involved in an investigation of possible violation of state or federal law, any search of a student residence shall be conducted only by such law enforcement officers and only in accord with legal standards applicable to police searches of private residences, and no Technical College employee or agent other than a Technical College security officer is authorized to conduct a search of a student residence in connection with such investigation. Technical College officials may, however, cooperate with the law enforcement officers executing a search authorized by an appropriate federal or state officer.

2) If no federal or state law enforcement officer (including campus security) is involved in an investigation of a possible violation of Technical College policy, and if a Technical College employee (other than a Technical College campus security officer) or student has reason to believe that a search of a particular room will yield evidence of violation of a Technical College regulation by a particular student, that employee or student should contact the Head Resident or Student Housing Officer. If the Head Resident or Student Housing Officer, after hearing the employee's or student's statements, believes that a search of a particular student residence may produce evidence of a violation of Technical College regulations, or evidence of the identity of a person committing such a violation, the Head Resident or Student Housing Officer may apply to an appropriate Vice President for an administrative search warrant. The Vice President shall sign the student residence search warrant only if there is reasonable cause to believe that the item(s) described in the application and related to the commission of a violation is located as described in the application and that it is in the best interest of the Technical College and its students to conduct an administrative search. Evidence found in the administrative search that indicates a violation of Technical College policy may be used for internal Technical College proceedings.


Approved 

II. Policies to Lay on Table for Future Approval
1.  Upon a motion by Mr. Rakestraw, second by Mr. Bowen, the Board approved that the proposed revisions to State Board Policies III. U. 8. Holidays;  II. C. 10. Weapons; be placed on the Board table for consideration for approval at the next regularly scheduled meeting of the Board.
State Board Policy III. U. 8. Holidays
III. U. 8. Holidays
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Holidays are non-work days with pay when so proclaimed by the Governor of Georgia. All employees on pay status at the time of a designated holiday will be paid for the holiday. Employees required to work on a designated holiday or whose normal time off falls on a holiday will receive equivalent time off within ninety days of the holiday.
At the central office, holidays will normally be observed on the dates designated by the Governor or as otherwise determined by the Commissioner.
At the Technical Colleges, holidays will be observed as designated by the college's academic calendar.
Georgia law provides for the recognition and observance of twelve (12) holidays each calendar year. Through individual proclamations, the Governor specifies the day state offices and facilities shall be closed for each observance.  

Holidays will normally be observed on the dates designated by the Governor; however, in a technical college setting, one or more holiday(s) may be moved to a date later in the calendar year consistent with a college’s approved academic calendar.

Eligible employees who are required to work, who remained in pay status through the use of paid leave or accumulated compensatory time, or whose normal/regularly scheduled day off falls on a holiday proclaimed by the Governor, shall receive equivalent time off to be scheduled consistent with a technical college’s approved academic calendar. 

References
Technical College Calendar
Procedure:  Holidays
O.C.G.A. §1-4-1


Adopted: April 2, 1987
Revised: March 14, 2001
Code: 03-04-09 

Approved
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It is the intent of this policy: (1) to create a safe educational environment; (2) to prohibit the carrying of weapons within school safety zones as prohibited by law; (3) to create an awareness of this policy and related penalties; (4) to establish definitions; and (5) to establish procedures for disposition of violations.

Definitions
"School safety zone" means in, on, or within 1,000 feet of the Technical College campus or of any public gathering by the Technical College.
"Weapon" means and includes any gun pistol, revolver, or any weapon designed or intended to propel a missile of any kind, or any dirk, bowie knife, switchblade knife, ballistic knife, any other knife having a blade of three or more inches, straight-edge razor, spring stick, metal knucks, blackjack, any bat, club, or other bludgeon-type weapon, or any flailing instrument consisting of two or more rigid parts connected in such a manner as to allow them to swing freely, which may be known as a nun chahka, nunchaku, shuriken, or fighting chain, or any disc, of whatever configuration, having at least two points or pointed blades which is designed to be thrown or propelled and which may be known as a throwing star, oriental dart, or any weapon of like kind, any stun gun or laser. This definition shall exclude any of these instruments used for classroom work authorized by an instructor. "Weapon" also means and includes any instrument as defined by law as a weapon. (For a full list of prohibited weapons, see O.C.G.A. §16-11-127.1(a)(2))
"Public gathering" means and includes, but is not limited to, any function or event of or at any Technical College, its campus, satellites, buildings, vehicles or involving its employees or students. Such buildings include any public-owned, -leased or -operated building which houses any governmental or educational function on or off campus.
It is unlawful for any person to carry to or to possess or have such person's control while within a school safety zone or at a Technical College building, function, or property or on a bus or other transportation furnished by any Technical College any weapon or unlawful explosive compound (O.C.G.A. §16-11-127.1).
1. The provisions of this prohibition shall not apply to those individuals who are specifically exempted by law. O.C.G.A. §16-11-127.1(c) and (d). 


Unless otherwise allowed by law, it is unlawful for an individual to bring to, possess, or have under such person's control, any explosive compound, firearm, or knife designed for the purpose of offense or defense while at a public gathering. (O.C.G.A. §16-11-127).
Each Technical College shall post signage notifying those who enter its property that weapons are prohibited. 
The Technical College is responsible for ensuring that this policy is implemented and to develop procedures to inform employees and students on a routine basis of the following:
1. The implications of State law prohibiting weapons on campus or at public gatherings;
2. Possible penalties to be imposed upon employees or students who violate this weapons policy; and
3. Reporting procedures to notify appropriate law enforcement agencies of potential violations. 

References
Procedure: Weapons Procedure
O.C.G.A. §16-11-127
O.C.G.A. §16-11-127.1


Adopted: May 6, 1993
Revised: February 8, 1996
Revised: August 16, 2001
Code: 05-04-12 

Approved 

BUSINESS OPERATIONS, TECHNOLOGY, AND ADMINISTRATION 
Equipment Purchases and Contracts
Upon a motion by Mr. Rieck, second by Mr. Snellgrove, the Board approved that the Commissioner be authorized to purchase for the technical colleges listed below the designated items or requested contracts at a cost not to exceed the amount stated by each technical college. *(with the exception of  Item # 2, Gwinnett Technical College request for renewal of contract with Tillman, Allen, Greer Marketing and Communications for the time period 7/01/06 thru 6/30/07 to provide a marketing program at an annual cost not to exceed $600,000.00.  Item # 3, Gwinnett Technical College request for renewal of Information Technology staff management services for time period 7/01/06 thru 6/30/07 with Dataliant Services for CIO management, consulting, network and programming; annual cost not to exceed $225,000.00.)  Items # 2 and # 3 were tabled in the Committee for further information.
**Upon a motion by Mr. Rieck, second by Mr. Snellgrove, the Board approved to extend for another 6 months Gwinnett Technical College’s request for Inter-governmental Library Agreement with Gwinnett County Public Library until further information is obtained.Item # 4
1) Chattahoochee Technical College,  Replacement of 86 Dell Desktop/laptop computers, and upgrades to the routers networking equipment in the Data Center.  Cost $134,912.68.


This is being purchased via statewide WSCA contract and paid with local funds.

*2)  Gwinnett Technical College,  Renewal of contract with Tillman, Allen, Greer Marketing and Communications for the time period 7/01/06 thru 6/30/07 to provide a marketing program at an annual cost not to exceed $600,000.00.


Local funds are available for this expenditure.

*3)  Gwinnett Technical College,  Renewal of Information Technology staff management services for  time period 7/01/06 thru 6/30/07 with Dataliant Services for CIO management, consulting, network and programming; annual cost not to exceed $225,000.00.

Local funds are available for this expenditure.

          **4)  Gwinnett Technical College,  Inter-governmental Library agreement with Gwinnett
                   County Public Library for the time period 7/01/06 thru 6/30/07 at a cost not to
                   exceed  $395,000.00.

Local funds are available for this expenditure.

5)  Northwestern Technical College,  Renewal of janitorial services contract for FY07 with Tally Custodial Services, cost $102,960.00.


Local funds are available for this expenditure.


6)  Upon a motion by Mr. Rieck, second by Mr. Bowen and Mr. Snellgrove, the Board approved to authorize the Commissioner to renew the Microsoft Campus Agreement for a total cost not to exceed $350,000.00.  Funds are available for this expenditure

7) Upon a motion by Mr. Rieck, second by Mr. Bowen and Mr. Johnson, the Board

 approved to authorize the Commissioner to pay Ciphertrust for licensing and
 maintenance fees at a cost not to exceed $118,000.00.  Funds are available for this expenditure

Upon a motion by Mr. Rieck, second by Mr. Rakestraw, the Board approved to authorize the Commissioner to purchase for the technical college listed below the designated items or requested contracts at a cost not to exceed the amount stated by the technical college.

8) Ogeechee Technical College, 2006 Over-the-Road Tractor Power Unit for
commercial truck driving program, cost $85,520.00.

This will be purchased via a statewide contract and funded with a USDA grant.

COMMUNITY AND PUBLIC AFFAIRS     
No Report
FACILITIES AND REAL ESTATE   
RENTAL OF REAL PROPERTY
Upon a motion by Ms. Flanders, second by Mr. Johnson, the Board approved to authorize the Commissioner to enter into a rental agreement with the Douglas County Board of Education covering the 5,125 sq. ft. Child Care Center Building on the Douglas County campus of West Central Technical College for the twelve month period beginning July 1, 2006, and terminating June 30, 2007, with five one year options to renew, at an annual rental of $1.00, with the Board of Education paying all utilities and operating costs of the Performance Learning Center, and with the Board of Education being responsible for the renovation of the Child Care Center building in an amount not to exceed $50,000 to provide for five classrooms in said Child Care Center building.

TRANSFER OF TITLE TO REAL PROPERTY
Upon a motion by Ms. Flanders, second by Mr. Johnson, the Board approved  the transfer of title to the Early County campus of Albany Technical College containing 26 acres located at 40 Harold Regan Drive, Blakely, Georgia, to the Board of Regents of the University System of Georgia, subject to approval of the State Properties Commission, and the execution of a Memorandum of Understanding with the Board of Regents of the University System of Georgia covering the operation of the Early County campus of Albany Technical College as part of Bainbridge College until such time as title to the Early County campus is transferred.

INTERGOVERNMENTAL AGREEMENT, ATHENS-CLARKE COUNTY
Upon a motion by Ms. Flanders, second by Mr. Bowen and Mr. Snellgrove, the Board approved to authorize Commissioner Vollmer to execute an Intergovernmental Agreement with the Unified Government of Athens-Clarke County for the design, bidding and construction of traffic signals and entrance improvements at Athens Technical College on U.S. Hwy 29 N., Athens, Georgia.  Amount of the Agreement not to exceed $200,000.00.

LICENSE AGREEMENT FOR FIREWORKS DISPLAY
Upon a motion by Ms. Flanders, second by Mr. Johnson, the Board approved  the granting of a license to the First Baptist Church of Douglasville, Georgia covering the use of a portion of the Douglas County campus of West Central Technical College located at 4600 Timber Ridge Drive, Douglasville, for presenting a fireworks display on July 2, 2006, subject to the First Baptist Church of Douglasville, Georgia, providing bonds, insurance, and indemnifying and holding harmless the Department of Technical and Adult Education and the State of Georgia from any claims growing out of or happening as a result of said fireworks display.
APPROVAL OF CONTRACT
A. 
Upon a motion by Ms. Flanders, second by Mr. Bowen, the Board approved to authorize the Commissioner to enter into a contract with Anderson Construction Co., Ft. Gaines, Georgia for Exterior Modifications of Building D, Albany Technical College.  The amount of the contract is $166,652.00.  This project is funded from College MRR funds.
B.
Upon a motion by Ms. Flanders, second by Mr. Johnson, the Board approved to authorize the Commissioner to enter into a contract with Sig Cox, Inc., Augusta, Georgia, for Building 800 Rooftop Mechanical, Augusta Technical College.  The amount of the contract is $96,800.00.  Funding for this project is from local MRR funds.

C. 
Upon a motion by Ms. Flanders, second by Mr. Rieck, the Board approved to authorize the Commissioner to enter into a contract with Adrian Building Concepts, Inc., Swainsboro, Georgia, for a Four Classroom Modular Classroom 48 ft. x 62 ft., requested by Griffin Technical College.  The amount of the contract is $172,500.00.  Funding for this project is from local college funds.
EASEMENT ACQUISITION
Upon a motion by Ms. Flanders, second by Mr. Rieck, the Board approved the acquisition of an easement from Forest Park Development Group, Inc. covering an area measuring 20’ x  966.04’ across property known as the Expressway Village Shopping Center for use as an access to 2.3052 acres being purchased from the Forest Park Development Group for use of Griffin Technical College, subject to approval of the State Properties Commission.

GRANT OF REVOCABLE LICENSE

Upon a motion by Ms. Flanders, second by Mr. Johnson, the Board approved the granting of a revocable license to Columbus Consolidated Government across an area of the campus of Columbus Technical College measuring 20’ x 460” for use in installing and maintaining a storm water sewer, subject to approval of the State Properties Commission. 

GRANT OF REVOCABLE LICENSE AND NON-EXCLUSIVE EASEMENT

Upon a motion by Ms. Flanders, second by Mr. Rieck, the Board approved the granting of a revocable license and non-exclusive easement to Gwinnett County, Georgia over an area on the campus of Gwinnett Technical College measuring 137.59’ x 29.58’ x  89.23’ x 36.67’ for use in the installation and maintenance of a traffic signal at an entrance into the campus of Gwinnett Technical College from Sugarloaf Parkway, subject to approval of the State Properties Commission.
ANY FURTHER BUSINESS 
No further business

ADJOURN

Meeting adjourned 1:50 p.m.
______________________________                            

Belva B. Strickland                                                         

Executive Secretary                                                         

DTAE State Board                                                          
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