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DACUM Research Chart for

Electrical Plant Maintenance Technician

Bender

Worker Behaviours General Knowledge and Skills
e Creativity e Knowledge of safety rules
e Patience e Knowledge of quality rules
e« Responsibility e Knowledge of environmental rules
e Discipline s Knowledge of electrics
* Flexibility * Knowledge of standards in electrics
= Team player = Mathematics
¢ Open minded = Technological development (tools,
e Accept criticism equipments, methods, materials etc.)
e Punctuality e Knowledge of firs-aids
e Self reliance e Knowledge of professional terminology
e Positive thinking » English language
= Technical oriented e Computer, Intemet
e Save consciousness e Dealing with unexpected events
e Dependant s Communication skills
» Confidentiality e Planning skills
e Organizing skills
e Team work skills
e Learning skills
e Supervising skills
e Drawing skills
e Teaching skills
* Problem solving skills
* Report writing skills
Tools & Equipment Future Trends / Concerns
e Av.o-meter e Hole saw e Privatisation (downsizing)
e Megger s Fuse puller o Low salary
e Pressure tester = Winding machine e Lack of spare parts for old technologies
e Earth tester « High voltage phase meter * Computer/Intemet are in high priority
e Phase meter * Grease pump e Competition in terms of quality and price
e Phase rotation e Winch machine e Lack of motivation for subordinates
e Bridge tester e Oil deelectric tester o Overseas training needed (further train-
e Clamp ammeter | e Qil circulation machine ing)
o Thermometer e Hydro meter = Increase of technical ability (company)
e Tachometer * Rotor tester e Limitation of technician promotion
e Torque wrench = Tool box grades
* Frequence meter | « Soldering gun e Automation
e P.f meter o Hilti drill e Replacing modern management with
= Injection current | e Hilti gun traditional management
tester e Humidity meter e Updating manuals/catalogues needed
e Fault finding ca- | e Portable torch
ble e L.CR tester
» Oscilloscope e Bearing puller
e Terminal press e Bearing heater
e Heatgun e Cad weld
= Sound scope
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