Proposed Fall 2004 Standards Revisions


Management and Supervisory Development
Proposed Revisions

The Management and Supervisory Development Working Committee, in collaboration with the Management and Supervisory Development State Technical Committee, recommends the revisions to standards stated in the attached Management and Supervisory Development Probe Report.   In addition, the committees recommend that:  1) The program name change to Business Management. 2) The prefix to all courses change from MSD to MGT in an effort to reflect the inclusiveness and applicability of the program and assist in expanding the market and recognition of the course of study within business and industry.   However, after lengthy discussions with DTAE staff, the working committee agrees to present this probe reflecting the preference of the state staff to maintain current program name and course prefix.
Recommended Action – DTAE Staff:

Prefers maintaining current name and course prefix, reflecting its position of insuring that all colleges train students for employment and not give the impression that we are in the business of preparing students to transfer to bachelor’s degree programs.
Recommended Action – VPIS Standards Committee:

Concur with DTAE staff recommendations, with the following additional recommendations:  
Make MKT 104 an alternative for MSD 112.

Make MKT 101 an alternative for MSD 100.

Retain MAT 196 as an alternative for MAT 190.191.

Recommended Action – Presidents Council:

Recommend proposed revisions as recommended by the VPIS Standards Committee.
Board Approved Action:


Approved as recommended by President’s Council 
Summary of Credit Hour Changes: Management and Supervisory, Diploma

	Hours
	Current
	Proposed
	Difference

	Total Credit
	84
	89
	+5
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	Difference

	DTAE
	
	As proposed
	As proposed

	VPIS/Presidents
	
	As proposed
	As proposed

	STATE BOARD              
	
	    State Board
	difference


Summary of Credit Hour Changes: Management and Supervisory Development, Degree

	Hours
	Current
	Proposed
	Difference

	Total Credit
	101
	106
	+5

	
	
	Recommended
	Difference

	DTAE
	
	As proposed
	As proposed

	VPIS/Presidents
	
	As proposed
	As proposed

	STATE BOARD              
	
	As proposed
	As proposed


Management and Supervisory Development, Diploma

a)  Program Title

Management and Supervisory Development
b) Program Description

The Management and Supervisory Development program prepares experienced workers entry into management or supervisory occupations in a variety of businesses and industries.  The Management and Supervisory Development program provides learning opportunities that introduce, develop, and reinforce academic and occupational knowledge, skills, and attitudes required for job acquisition, retention, and advancement. Graduates of the program receive a management and supervisory development diploma.

Management and Supervisory Development -- Diploma



1)   Essential General Core Courses


18


ENG
111
Business English


  5



ENG
112
Business Communications


  5



EMP
100
Interpersonal Relations and Professional Development

  3



MAT
111
Business Math


  5


2
Essential Fundamental Occupational Courses


46 61


MKT
101 Principles of Management


  5



MSD   100  Management Principles


  5


MSD
101
Interpersonal Employee Relations 




Organizational Behavior  


  5



MKT    105 Accounting for Marketing Applications 


  5



MSD
109 Managerial Accounting & Finance


  5



OR



ACC 
101
Principles of Accounting


  (6)



MSD
102
Legal Environment for Supervisors Employment Law
  
  5


OR



MKT
103
Business Law


  (5)


MSD
104 Personnel Administration for Supervisors  



 Human Resource Management


  5




MSD
103
Leadership and Decision Making Leadership


  5



MSD
106
Counseling and Disciplinary Actions Performance 




Management


  5


MSD    107 Training and Performance Evaluation


  5



MSD
108
Management/Supervisory Seminar


  5


MSD   210 Team Project

          5


MKT
104 Principles of Economics


  5


MSD   112 Introduction to Business & Economics


  5



MSD
113
Ethical Management Business Ethics
 

  5



MSD
114
Management Communication Technologies


  5


MSD   
 110 Management and Supervision Occupation Based Instruction I   3


MSD
220
Management Occupation Based Instruction I
 

  3



SCT
100
Introduction to Microcomputers


  3


MSD 
xxx Electives (to be chosen in consultation with program 
20
 10



advisor)


  
c)
Program Final Exit Point











Management and Supervisory Development, diploma

d)
Credits Required for Graduation








84 89  minimum quarter-hour credits required for graduation.


Management and Supervisory Development, Associate Degree

a)   Program Title: 
        Management and Supervisory Development
b)
Program Description

The Management and Supervisory Development associate degree program prepares experienced workers for entry into management or supervisory occupations in a variety of businesses and industries.  The Management and Supervisory Development associate degree program provides learning opportunities which introduce, develop, and reinforce academic and occupational knowledge, skills, and attitudes required for job acquisition, retention, and advancement.  Program graduates who are experienced workers are prepared to perform management and supervisory functions such as employee training, labor relations, employee evaluation, and employee counseling and disciplinary action.  Graduates of the program receive a Management and Supervisory Development Associate of Applied Technology degree, with an option of a specialization in one of five areas. 
Management and Supervisory Development -- Associate Degree



1)   Essential General Core Courses


30


ENG
191
Composition & Rhetoric I


  5



ENG
193
Composition & Rhetoric II


  5




or



HUM
191
Introduction to Humanities


(5)



ECO    191  Principles of Economics


  5





Or



ECO
192
Microeconomics


 (5)




Or



ECO
193
Macroeconomics


 (5)



MAT
191
College Algebra


  5





Or



MAT
196
Contemporary Mathematics


(5)


MAT
190
Mathematical Modeling


  (5)


SPC
191
Fundamentals of Speech


  5


PSY
191
Introductory Psychology


  5

2
Essential Fundamental Occupational Courses


46 56


MKT    101 Principles of Management


  5



MSD  100  Principles of Management


  5



MKT    105  Managerial Accounting & Finance


  5



MSD  109  Managerial Accounting & Finance                                             5


OR



ACC 
101
Principles of Accounting


  (6)



MSD
102 
Legal Environment for Supervisors Employment Law
  
  5


OR



MKT
103
Business Law


  (5)



MSD
104 
Personnel Administration for Supervisors  



 Human Resource Management


  5




MSD
101
Interpersonal Employee Relations 




Organizational Behavior  


  5



MSD
103
Leadership and Decision Making Leadership


  5


MSD
106
Counseling and Disciplinary Actions Performance 




Management


  5


MSD    107  Training and Performance Evaluation


  5



MSD
113
 Ethical Management Business Ethics
 

  5


MSD
114
Management Communications Technologies


  5



MSD
108   Management/Supervisory Seminar 
                 5





MSD   210 Team Project
  
           5


MSD
110  Management and Supervision Occupation Based Instruction I   3


MSD   220 Management Occupation Based Instruction                             3


SCT
100
Introduction to Microcomputers


   3


XXX 
xxx Guided Electives


  20


XXX     xxx Elective Outside the Area of Specialization


   5

c) Specialization Area (Choose one of the following specialization areas)

General Management




20
*MSD  xxx     Elective




5

*MSD  xxx     Elective




5


*MSD  xxx     Elective




5


*XXX  xxx     Elective




5
Human Resource Management




20
MSD 105    Labor Management Relations



5
MSD 107   Employee Training and Development



5

MSD 205   Service Sector Management            



5

Or

MSD 206   Project Management




(5)

* XXX  xxx     Electives




5
Operations Management




20
MSD   107   Employee Training and Development  



5

MSD   202   Production/Operation Management



5
MSD   206   Project Management




5

* XXX  xxx     Elective




5

Service Sector Management




20


MSD 107    Employee Training and Development



5

MSD 115   Retail Management




5
MSD 205   Service Sector Management




5

* XXX  xxx     Elective




5
Small Business Management




20
MSD  115    Retail Management




5

MSD 116    Business Plan Development




5

MSD 117   Small Business Management




5

* XXX  xxx     Elective




5
*To be chosen in consultation with program advisor
c)
Program Final Exit Point

















Management and Supervisory Development, associate degree
d)
Credits Required for Graduation













106 minimum quarter-hour credits required for graduation.

The course numbers have been changed to follow the preferred practice for using 200 numbers for second year courses


	Management and Supervisory Development (Technical Specialist) - Associate Degree
	

	
	

	
	1)   Essential General Core Courses
	30

	
	
	
	

	
	
	ENG
	191
	Composition & Rhetoric I
	  5

	
	
	ENG
	193
	Composition & Rhetoric II
	  5

	
	
	OR
	

	
	
	HUM
	191
	Introduction to Humanities
	 (5)

	
	
	PSY
	191
	Introduction to Psychology
	  5

	
	
	SPC
	191
	Introduction to Speech
	  5

	
	
	ECO
	191
	Principles of Economics 
	  5

	
	
	OR
	

	
	
	ECO
	192
	Microeconomics 
	  5

	
	
	OR
	

	
	
	ECO
	193
	Macroeconomics 
	 (5)

	
	
	MAT
	191
	College Algebra
	  5

	
	
	OR
	

	
	
	MAT
	190
	Mathematical Modeling
	 (5)

	
	
	
	
	
	

	
	2
	Essential Fundamental Occupational Courses
	 28

	
	
	MKT  


	101           


	Principles of Management                                                            


	  5

	
	
	MSD
	100
	Management Principles
	5

	
	
	MSD
	102
	Legal Environment for Supervisors
	5

	
	
	MSD
	102
	Employment Law
	5

	
	
	OR
	

	
	
	MKT
	103
	Business Law
	 (5)

	
	
	MSD 

ACC
	109
101
	Managerial Accounting and Finance
OR

Principles of Accounting I
	  5

	
	
	MSD
	101
	Interpersonal Employee Relations
	  5

	
	
	MSD
	101
	Organizational Behavior
	  5

	
	
	MSD
	104
	Personnel Administration for Supervisors
	  5

	
	
	MSD
	104
	Human Resource Management
	  5

	
	
	SCT
	100
	Introduction to Microcomputers
	  3

	
	
	
	
	
	

	
	
	
	
	
	  

	
	
	Management Electives (to be selected in consultation with major department)
	20

	
	
	
	

	
	
	Departmentally Directed Electives (choose 32 hours as specified by major department)
	  32

	
	
	
	

	c)
	Program Final Exit Point
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Management and Supervisory Development, Technical Specialist Associate Degree

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	d)
	Credits Required for Graduation
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	110 minimum quarter-hour credits required for graduation.
	


