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Project Overview

The Career Assessment Center (CAC) fulfills two workforce maintenance needs that are not being met at a core location in Central Georgia.  First, the CAC is designed to provide sufficient data to students, to the unemployed job seekers, and to the employed labor force to assist in career decision-making.  Focusing the individual on a career for which he or she has the aptitude as well as interest helps keep the cost of education at a minimum. Greater persistence is tied to higher retention and graduation rates in chosen programs.  Second, employers can utilize the assessment center as a screening center to determine an applicant’s employability, skill levels, and training or re-training or promotion potential.  
The CAC counselor can produce a comprehensive measure of the individual’s academic abilities, natural aptitude levels, personality characteristics (work habits, study habits, organization, analytical thinking process, etc.) and career interests.  Business clients’ results may be customized to identify skills and abilities as they relate to jobs or training needs of the industry.   The Counselor uses the individual’s “career portfolio” in assisting him or her in making early career decisions on career fields and educational choices. The counselor is the link pin between a potential applicant and the college recruiter or admissions officer. Those that use CAC services are expected to be more focused on their future careers, and are expected to persist and graduate at a 10 percent greater rate than would non-users of the service.  
The project envisions that those participating in the CAC will enroll in non-traditional vocational programs at a higher rate than the general college population.  The project also envisons higher enrollments in non-traditional vocational programs and higher persitence rates leading to graduation by CAC users than that of the total college population. CAC users in the first quarter would be tracked through the subsequent quarter.  General persistence and non-traditional enrollment persistence would be measured against the total college population statistics.  Optimally, a 10 percent greater achievement by CAC users in both categories is expected.
